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Abstract: In order to learn how to inhibit the employees’ knowledge hiding behavior, promote the
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win-win cooperation between corporate development and individual’s career growth so as to facilitate
organization innovation, this paper has constructed a moderated mediating model of impact of win-win
cooperation in career development on individual’s job performance through the mediation variable of
knowledge hiding and the moderation variable of proving goal orientation based on theories of conservation
of resource and goal-orientation. Based on the data collection, factor analysis and stepwise regression
analysis of 281 valid questionnaires, this paper studies the function mechanism of win-win cooperation in
career development on individual’s job performance through knowledge hiding, and examines the
boundary effect of proving goal orientation. The empirical research results are as follows. Firstly, win-win
cooperation in career development has a significant positive impact on individual’s job performance.
Secondly, knowledge hiding plays a significant intermediary role between win-win cooperation in career
development and individual’s job performance. Thirdly, proving goal orientation moderates the direct
impact of win-win cooperation in career development and knowledge hiding on individual’s job
performance. Finally, proving goal orientation regulates the indirect effect of win-win cooperation in
career development on individual’s job performance through knowledge hiding. Therefore, companies
should attach great importance to creating an interconnected career development system for employees
with interrelated interests, encourage the knowledge sharing behaviors among employees, and foster an
organizational environment that can stimulate employees to prove goal orientation.
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