12 4 ( ) Vol 12 No 4
2010 12 Joumalof Chang an University( Social Science Ed ition) Dec 2010

AVEPE N 18R SC B 5 AR L R R R
& O, Tt

(K 2KF BUEEHAEFIR, B &% 710064)

VAR BEE AR &, £ NG Ao MR B A TR FE FIR SR feiR T 69 K ak
L, FRT ARKRIBEAART R FERESLHIREFTXANO P E R SR EZV: REBEEAATRER
i T4 SR BEAY A RILTE ML iR T RIEAS TR FERT AL 38 8 M4eiRay 55, 5T 1L
BT R BT A F IR AR T R IEEE AN TR R BRE T ke iR T b SR 4T LA Y 4R
& 5AZS K F 7 697 b R
D ARIEPEA BT R B Fr iR R A RIS S R F A
: C962 D A : 1671-6248( 2010) 04-0113-04

, ( )13J A rthur

[ [4]

[2]

. 2010-11-27
(1984-), \



F B EAREBAATREERE IR AFHX R

> >
) > >
> > >
>
° 2
>
, 5
° 2
B 5
2 2
2
Nonaka  Polanyi
2
5
[s]
>
2
> >
2 2

rd (1

2
+— it

: o
2 + +

— FiRFEE

AAFWER [~ 4 s
BRIt
’ “47 RRWE Z I AEERE E R RREXR
s 1
; C )
2 ( )

114



KEZRFFR GEEAFEM) 2010F % 128 % 4%

B
« »
’
’ s
[71
> B
>
« ) ’
’ (
) >
’ s
’ B
’
B 5 .
’ s
s
’ s
’ , :
’
? >
s
B
> >
’ >
’
’ >
’
>
’ ( )
’
7 s )
’ >
’ s
’ >
>
s
>
> s .
D , ,

115



CRIERANTRERE IR EFL R

[1]

[2]

[3]

’ [4]

[ 5]

[ 6]

[7]

[J].

, 2007, 27( 6): 61-69.
Comner K, Prhalad C A resource-based theoty of the
m: know ledge vesus opportun im [ J]. Organ zaton Sct
enceg 1996 7(5): 47F501

[J]. , 2002, 20( 6): 640-645.

A rhur J B Effects of human resource systans on m anu-
ficturing perfoomance and wrnover[ J]. Acadeny ofM an-
agen ent Joumal 1994( 37): 670-687.
Nonaka I A dynam i theowy of organ zatonal knov kdge
creation[ J]. O iganization Sciencg 1994, 5( 1): 14-37.
Sailanski G. Exploring intemal stick ness m ped ments to
the transfer of best practice within the fim|[ J]. Strategic
M anagem ent Joumal 1996( 17): 27-43

s

[ 1. , 2007, 28(5): 122-127.

Relationship between the canm iim entbased human resource
practices and know ledge sharing

LIY ng WANG Zhen-hua
( School of Politics and A dm nistration Chang an University Xian 710064 Shaanxi Ch na)

Abstract Through ntoducng the canm imentbased human resource practice the sort of know-

ledge and know ledge sharing the authors analyze the relatbnship of the variables of canm im ent-based

hun an resource practices and the know ledge sharng The analysis conchdes that canm iment-based

practices can produce organizatbn canmimen}t which is a basis of the tacit and explicit know ledge

sharng canm iment-based practices can pramote exp licit know ledge sharing directly even w ithou t organt

zation canm imenj canm im ent-based human resource practices can also pmmote knowledge sharng

which can fom the core canpetences and organization perform ance

Key words canm imen tbased human resource practice know ledge sharng omanizational cam-

miment core canpetence
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