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Research progress in organizational structure of enterprises

XTANG Ling, GUO Ding
(School of Engineering, Air Force Engineering University, Xi’ an 710038, Shaanxi, China)

Abstract: The authors have reviewed the research developments of enterprise organizational
structure at home and abroad since 1970s. The external research has made some new
development, such as the system organization theory, the overall ecology theory, the resources
dependence theory and the organization economics, and these theories stand up to the contingency
theory as an equal. The Chinese current research for enterprise organizational structure focuses
on the development trend and the influential structure factors in the structure innovation, the
structure type and the structure evolution. The research points out that the structural flattening
networks, flexibility and supposition will be the developing trends of the China s enterprises and
only with these can the enterprises be developed continuously, rapidly and healthily.
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