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Comments on construction of motivating mechanism and
system of evaluation on performance

Y AN Shu-rong
(School of Economics and M anagement, Chang’ an University, Xi'an 710064 China)

Abstract: As two important factors

well selecting the managers and well inspiring them are
the key of improving the efficiency of a corporate. Based on the analyses of motivational theory and
human capital’ s nature, this paper draws a conclusion that it is the first choice of setting up an
inspring mechanism of a corporate. And furthermore, it discusses how to set up this mechanism and its
reasonable system of evaluation on performance.
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